GOLDEN EAST HUMAN RESOURCES MANAGEMENT ASSOCIATION BY-LAWS

ARTICLE I:

Section l: 
The name of the organization shall be the Golden East Human Resource Management Association (Replacing the former Eastern North Carolina Personnel Association).

ARTICLE II:

Section l: 
To promote the development and improvement Objectives of the Human Resources practices among the membership.

Section 2: 
To increase interest in the field of Human Resources. 

Section 3: 
To enhance the visibility and promote the role of the Human Resource professional as an integral part of any successful organization. 

Section 4: 
To stimulate closer cooperation between industry and governmental agencies for better distribution of education and services to our members. 

Section 5: 
To raise the awareness of the impact that legislation has on business and industry and to provide input to our congressional representatives for legislation, which promotes business growth and protection of the welfare of our nation’s work force. 

ARTICLE III:


Section 1: 
The officers of the Association shall consist of a president, president-elect, secretary and treasurer.

Section 2: 
The Board of Directors shall be comprised of the four elected officers, who are the immediate past president and four members of the association elected by the membership.

Section 3: 
No one may be nominated for an elected office of the Association unless he or she has been a regular member in good standing for six months.

ARTICLE IV: 


Section 1: 
The President shall preside at meetings and act Duties of Officers and as business head of the organization and shall appoint all Board of Directors standing and special committees.

Section 2: 
The President-Elect shall perform all duties normally performed by the President in his/her absence and have as his/her primary responsibility the development of service and information functions.

Section 3: 
The President-Elect shall have as his/her primary responsibility the planning and coordination of the Association’s monthly programs, workshops, seminars, etc., for the professional growth and development of the members.

Section 4: 
The Secretary shall keep the minutes, conduct the organization’s correspondence and notify all members of all meetings. 

Section 5: 
The Treasurer shall collect all dues, pay all bills and render financial statements as directed by the Board of Directors.

Section 6: 
The Board of Directors shall meet at least once quarterly.

ARTICLE V:


Section 1: 
Election of officers and directors shall be held at the monthly meeting in October of each year. Officers Board of Directors and Directors shall hold office for a period of one year beginning January 1.

Nomination for officers shall be placed before the Association by a Nominating Committee at the September meeting at which time nominations may also be made from the floor. Permission shall be obtained from all nominees prior to their names being placed in nomination.

The Nomination Committee shall consist of the three immediate past presidents of the Association, or others as appointed by the President. The directors are elected by the membership in the same manner as officers.

The Nominating Committee is required to furnish at least one name of Association members for each position of office or elected member of the Board. The President, President-Elect, Secretary and Treasurer shall be elected annually.

The President shall have a discretionary authority to appoint standing committees. The chairperson of each committee will serve as an ex-officio member of the Board of Directors.

Section 2: 
If a vacancy occurs in any elected office other than president or president-elect between normal elections, the president will nominate at least one (l) selectee for each vacancy from among the regular membership and submit the names to the Board for final approval and selection, and the selectee shall serve the remainder of the current term. If a vacancy occurs in the office of President during a term, the President-Elect shall immediately become President and shall continue as President for the remainder of the current term and the entire following term. If a vacancy occurs during a term in the office of President-Elect, a special election will be held under the same conditions prescribed for the regular elections to be held at the next Association meeting, which allows sufficient time for the conduct of the election process. The normal succession to the Presidency will be the President-Elect. If unable to serve, the Secretary will immediately call for a special election. The Secretary will serve as President during the interim.

ARTICLE VI:


Section 1:  Meetings 
Monthly association meetings shall be held at time and place to be designated by the Board of Directors. 

ARTICLE VII: 


Section 1:  Dues 
Annual local dues shall be required by the Association as established by the Board of Directors. New members’ dues are payable upon arrival of membership application. Continuing members shall be sent statements each January and July.

Section 2: Membership shall lapse if dues are in arrears three months. Re-instatement may be effected upon payment of dues.

ARTICLE VIII:  New Bylaws or Amendments 


Section 1: 
Bylaws may be ratified, and after ratification may be amended, at any time upon recommendation of the Board of Directors by giving to each Regular Member of the Association ten days written notice which shall state the bylaw or amendment recommended and designate a place and time of the meeting that action will be taken on said bylaw or amendment. The vote for ratifying such bylaw or amendment shall be at least two-thirds of the Regular Members present. A quorum shall consist of the Regular Members present at the meeting at which the action is voted upon as well as the proxy votes received by the stated date.

ARTICLE IX:  Membership


Section 1: 
Terms and Classes: Persons possessing the necessary qualifications may, upon approval of the Board of Directors, be admitted to or, if applicable, allowed to retain membership in the Association in one of the following classes.

(a) Regular Membership. Persons who are actual practitioners in the field of Human Resource Management and are employed by their respective employers in a managerial, supervisory, or professional human resource capacity; persons who serve in a general management capacity and have ultimate responsibility for the Human Resource function for their respective employers; or persons who are employed as faculty members or program administrators with responsibilities relative to human resource management for an accredited technical school, college or university. The rights and privileges of Regular Members include the right to vote and hold office in the Association with the limitation that nominees for elected offices must have been Regular Members in good standing for one or more years.

(b) Associate Membership. Associate Membership is available to individuals who have a professional interest in joining the Association but do not meet the requirements for Regular Membership; persons who have shown a commitment to the field of Human Resources by way of educational background or previous employment and who currently may be in transition and seeking employment in the Human Resources field; or person who practice Human Resource Management as management consultants, labor attorneys, or human resource management contract individuals. Associate Membership category cannot exceed 25% of total membership, does not have voting privileges, and may not hold office in the Association. The Secretary-Treasurer should monitor and advise the Board when the 25% has been reached.

(c) Honorary Members. Honorary Membership is available to any person who retires while an active member. Honorary Members will not have voting privileges and will not pay local dues, but will pay for any required charges for meetings attended.

Section 2: 
Members of the local Association, both as Regular and Associate Members, are encouraged to maintain membership in the Society for Human Resource Management (SHRM). A minimum of 10 members (or 30% of members) must belong to SHRM.

Section 3: 
Membership is open to managerial representatives of placement or employment agencies as described in Section l:A when the role for their employer includes the ultimate responsibility for the Human Resource function within their organization.

Section 4: 
Using membership in the Association as a means to solicit business is strictly prohibited. Failure to honor this policy will warrant a review of solicitation activity by the Association Ethics Committee and a termination of membership may result.

Section 5: 
Member Attendance: All members are encouraged to regularly participate in all Association activities and meetings in order to receive full benefit of the membership. Individuals holding an office should commit to regular attendance at Board of Directors meetings and monthly meetings.

ARTICLE X:


Section 1: 
Representatives of any organization or Charter Members agency affiliated with the Golden East Human Resource Management Association at the time of its original chartering by the Society of Human Resource Management shall be considered a charter member and will be so designated in the records of Golden East Human Resource Management Association.

ARTICLE XI: Code of Ethics


The Golden East Human Resource Management Association subscribes in full to the following Code of Ethics adopted by the Society for Human Resources Management:

As a member of the Society for Human Resource Management, I pledge myself to:

· Maintain the highest standards of professional and personal conduct. 

· Strive for personal growth in the field of Human Resource Management. 

· Support the Society’s goals and objectives for developing the Human Resource Management profession. 

· Encourage my employer to make fair and equitable treatment of all employees a primary concern. 

· Strive to make my employer profitable both in monetary terms and through the support encouragement of effective employment practices. 

· Instill in the employees and the public a sense of confidence about the conduct and intentions of my employer. 

· Maintain loyalty to my employer and pursue its objectives in ways that are consistent with the public interest. 

· Uphold the laws and regulations relating to my employer’s activities. 

· Refrain from using my official positions, either regular or volunteer, to secure special privilege, gain or benefit for myself. 

· Maintain the confidentiality of privileged information. 

· Improve public understanding of the role of human resource management. 


This Code of Ethics for members of the Society for Human Resource Management has been adopted to promote and maintain the highest standards of personal conduct and professional standards among its members. Adherence to this Code is required for membership in the Society and serves to assure public confidence in the integrity and service of human resource management professionals.

Violation of any portion of this Code or the use of membership in GEHRMA to conduct any solicitation of sales of merchandise or service may be grounds for termination of membership in the organization
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